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Former APA Member Chad Dawson and Adirondack Wild propose this way forward in 2022:

 ■ Leadership - APA is leaderless and a rubber stamp for applicants. A reinvigorated, dynamic and independent leadership for both the APA board and 
staff is immediately required.

 ■ Membership - APA was given an environmental mission in 1971. APA’s Board needs members with backgrounds in science, public lands, resource 
stewardship, environmental policy and law.

 ■ Staffing - APA staff must represent the best in conservation science, stewardship, policy and law and be properly trained, motivated and led. 

 ■ Strategic Planning - During climate change, APA is needed to measure, track and monitor environmental and community trends and changes within 
the Park’s public and private lands.  

 ■ Water - The Park’s precious lakes, ponds and waterways – quality, carrying capacity, wildness - require APA’s immediate strategic planning attention.

 ■ The Legislature - The Park is a statewide, not local treasure. The state legislature must reengage with Governor Hochul and stakeholders, to assess, 
strengthen and fund the mission and performance of the APA. Conservation design legislation is a starting point.

We can’t do this work without you! 

For a FREE copy of our report, The Adirondack Park at a Crossroad: A Road Map for Action or our guidebook, Pathways to a Connected Adirondack Park: 
Practical Steps to Better Land Use Decisions, please visit our website, www.adirondackwild.org, and download it from the home page. 
While you’re there, we also invite you to make a donation to become a member and to sign up for our award-winning  
eNewsletter, Dialogue for the Wild.

At Age 50, the APA has lost its way.
In 2022, can APA find a path back to its mission?
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